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Consultancy: Gender, Peace and Disabilities 
Terms of Reference 

 
1. Position Overview 

 
Conciliation Resources requires the support of an expert in disability and peacebuilding to 
develop a short practice paper on ‘Inclusion of people with disabilities in peace processes: 
documenting practice’. 

 

Position Title: Consultant – Gender, Peace and Disabilities  
Location: Flexible 
Duration: December 2019 – February 2020   

Reporting to: Editorial and Research Manager 
 

2. Background 

Conciliation Resources  

Conciliation Resources is an independent organisation working with people in conflict to prevent 

violence and build peace, providing advice, support and practical resources. In addition, we take 

what we learn to government decision-makers and others working to end conflict, to improve 

peacebuilding policies and practice worldwide. 

 
Conciliation Resources was established in 1994 and incorporated in 1996 as a company with 
charitable status. We currently have over 40 full and part-time staff members with a number 
based outside of the UK. In addition, we use a number of consultants and volunteers to support 
our work. 

 
Peace Research Partnership  

In 2017, Conciliation Resources, Saferworld and International Alert, began a three-year research 

programme, the Peace Research Partnership (PRP), on key processes that contribute to peace. 

Funded by DFID’s Global Security Rapid Analysis (GSRA) the programme provides evidence-

informed policy and programming lessons and recommendations to DFID, the UK Government 

and other peace, security and development actors. The programme runs until March 2020. 

 

Conciliation Resources’ research and outputs focus on: 

• how to support peace and transition processes to deliver inclusive outcomes 

• how to support armed actors’ transition out of violence 

• how to support gender-sensitive conflict analysis and programming in practice 

 

Inclusion of people with disabilities in peace processes: documenting practice  

 
In 2018 Conciliation Resources undertook preliminary participatory research in three conflict-
affected contexts where we work (Kashmir, Abkhazia, and the Philippines) to distil comparative 
experiences and lessons, in order to better understand how international actors can support the 
inclusion of people with disabilities (PWDs) in peace processes, and draw implications for policy 
and programming. The research sought to address the following questions: 

• What examples are there of effective external support to inclusion of people with 
disabilities? 
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• How do people with disabilities facilitate their meaningful participation in peace processes? 
What are the barriers to participation and positive examples of participation? 

• How can international actors support meaningful inclusion of people with disabilities in 
peace processes? 

Outputs include: 

‐ A draft discussion paper drawing on the experiences of research participants aims to distil 
comparative experiences and draw out some initial insights and lessons for international 
actors seeking to more effectively support the inclusion of PWDs in peace processes.  

‐ A literature review mapping policy and programming frameworks and approaches on 
inclusion of PWDs in peacebuilding situates research findings in the broader context of 
existing knowledge and practice of disability-inclusive peacebuilding. 

‐ An annotated outline of a short practice paper. 

 

3. Scope of consultancy and deliverables 

Conciliation Resources is now seeking a consultant to elaborate a practice paper based on the 
annotated outline, to engage with UK Government and other practitioners, and to participate in 
outreach activities.  

Deliverables: 

• Draft a short practice paper according to an agreed template and timeline, including 
development of key findings and recommendations for DFID/HMG and other relevant 
actors and identification of gaps in research and practice, as well as opportunities for 
further work to address inclusion of PWDs in peace processes.  

• Participate in meetings with practitioner colleagues and UK Government officials to discuss 
findings and recommendations. 

• Finalise the paper and participate in outreach (possible launch event in February 2020).   

 

Indicative schedule and contract duration 

It is envisaged that the consultancy, to start as soon as possible, will involve a maximum of 8 
days to be spread over a maximum of 3 months. 

 
The following work plan provides a tentative overview of the timeframe, activities, number of 
consultancy days and the expected deliverables. 

 

Timeframe Activity Days 
(max) 

Deliverable(s) 

Early-mid Dec 
2019 

Draft practice paper 4 1st draft practice paper 

Mid-late Dec 2019 
/Jan 2020 

Policy consultations 
with DFID and 
possibly other donors 
/ INGOs  

1   Interview notes 

Jan 2020 Finalise practice paper 2 Practice paper 

Feb 2020 Outreach (DFID/other) 1  
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4. Administration and consultancy management 

Invoicing 
In addition to the requirements outlined in the consultancy agreement, please ensure your 
invoice is addressed to Conciliation Resources, 106 Burghley Road, London NW5 1AL, UK; 
and includes your transfer bank details. 

 

Reporting 
The consultant will be contracted by Conciliation Resources and report to the Editorial and 
Research Manager, but will also work closely with the Senior Gender Advisor. 

 

Travel expenses 
All agreed travel expenses related to this consultancy will be covered by Conciliation 
Resources on submission of the final invoice, travel expense summary and receipts. 

 

5. Consultant Specification 
 

• Sound knowledge and understanding of gender and disability inclusion in the peacebuilding, 
development and/or humanitarian fields  

• Expertise in the human rights of people with disabilities particularly in the context of 
international normative and policy frameworks  

• Experience of carrying out/evaluating policy and practice-oriented research on 
disability inclusion and drafting recommendations 

• Excellent written English and ability to produce clear, concise and accessible text 

 
6. Application process 

To apply, please submit a proposal, including (i) short narrative (2 page maximum) detailing 
your suitability and approach to the assignment; (ii) financial proposal* for the assignment; (iii) 
CV (2 page maximum per CV). All proposals should be emailed to recruitment@c-r.org. The 
deadline for receipt of proposals is 18.00 BST (London) on Friday 29 November 2019. 

 

* In your financial proposal please indicate your daily rate and the number of days anticipated 
to fulfill the assignment. Conciliation Resources will cover any travel-related costs incurred in 
the course of the consultancy.   
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